
‭Organizational Assessment‬

‭Session 3: Healthy, Equitable Communities and Community Engagement‬
‭15.‬ ‭Is there motivation among leadership, clinicians, researchers and staff of the cancer center to‬

‭learn about the history of the community served and the conditions that have contributed to‬
‭racial inequity and poor health outcomes? Please explain.‬

‭16.‬ ‭Is there an awareness among leadership, clinicians, researchers and staff of the cancer center of‬
‭the importance of defining terms (i.e. racial equity, structural racism) and socializing such‬
‭language across the enterprise? Please explain.‬

‭17.‬ ‭Is there motivation among leadership, clinicians, researchers and staff of the cancer center to‬
‭explore how to redeploy assets as a means of building the community's capacity to address‬
‭racial inequities? Please explain.‬

‭18.‬ ‭Does your cancer center regularly provide information to the public through print materials and‬
‭activities highlighting your efforts to provide culturally responsive care to all patients/clients?‬
‭How so?‬



‭Organizational Assessment‬

‭19.‬ ‭Does your cancer center implement tools to assess and communicate about the social‬
‭determinants of health (e.g., PRAPARE, Z-codes)?‬

‭20.‬ ‭Has your cancer center developed ways to invest in the community (e.g., hospital with farmers‬
‭market, child care, renovated housing)? How so?‬

‭21.‬ ‭Thinking about advancing health equity for populations in our catchment area who have‬
‭historically experienced the worst cancer outcomes, what do you think the biggest opportunity‬
‭for growth is for the cancer center?‬


